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In past articles of this column we have reported 
data that show that women in general find more 
barriers than their male counterparts in getting 
into academic careers. Further, female college pro-
fessors earn on average 10 percent less in salaries 
than their male colleagues. 
If you are a woman in academia and aspire to 
an administrative job in order to substantially 
improve your earnings and make them more in 
par with the males around you, you should think 
twice.
According to a new report released just a 
few days ago by the College and University 
Professional Association for Human Resources 
(CUPA-HR) there is a significant gender gap at the 
top levels of higher education leadership. Women 
administrators in higher education earn 80 cents 
on the dollar when compared to men. And despite 
claims by institutions of higher education that 
they are egalitarian and politically correct, this 
disparity has changed little over the last 15 years. 
According to the CUPA-HR study, the gender 
gap has narrowed by only 3 cents since 2001, when 
women administrators earned 77 cents on the dol-
lar versus men. Such a difference is largely in line 
with the gender pay gap for all full-time workers 
in the United States, which shows women earning 
79 cents for every dollar men earn. In other words, 
just because you are a woman and work for an 
institution of higher education you cannot expect 
to be treated better than a woman anywhere else 
in the workplace.
Despite all the talk about increasing diversity in 
colleges and universities, women are not benefit-
ting from that rhetoric. In other words, the liberal 
principle of equal pay for equal work seems to 
have become missing in action in academia.
Part of the problem is bias (unconscious or 
not) about the requirements for a particular 
job. According to this report women working in 
administrative positions mostly filled by men 
(presidents, provosts) did earn relatively more 
than many of their peers who work in positions 
largely filled by women. When those positions 
tend to be perceived as typical “women’s jobs,” 
women earned more than their male counterparts. 
Women hold more than half of the available 
jobs in only a handful of executive positions in 
academia, such as human resources, libraries, 
public relations, institutional research and student 
affairs. On the other hand, male presidents out-
number female presidents by a ratio of more than 
two to one and male chief information officers and 
chief athletics administrators outnumber women 
by a ratio of more than four to one.
Another part of the problem is perception. Many 
in higher education believe that because of the 
rhetoric for equality, colleges and universities pay 
the same to both genders, which is obviously not 
the case. Even worse, the numbers in this report 
indicate that if there was ever a tendency to close 
the gap in pay between women and men, that 
momentum was lost some time ago.
According to the CUPA-HR study, although 
there was a tendency at closing the gender gap 
when it came to pay in the early 2000s, that ten-
dency slowed down significantly and the reason 
may have been the recession of 2007-2009. One of 
the consequences was the drop in higher educa-
tion funding. And since recessions tend to have a 
greater economic impact on women and minori-
ties, that explains why the drive for more equality 
was lost.
And all this is not because there are not that many 
women administrators in higher ed. According to 
the study, in 2016 women made up approximately 
half of all higher education administrators across 
the country. Yet, there were differences by regions. 
Women made up a little more than half of adminis-
trators in the Northeast and slightly less than half 
of administrators in the Midwest, West and South.
Another difference had to do with the prestige 
of the position. More than 50 percent of depart-
ment heads are women, but less than 30 percent of 
top executives are women. Again, the better paid 
positions were still dominated by men. 
Interestingly enough, although there are fewer 
women in top-paying positions, the pay gender 
gap was generally narrower. For example, women 
top executives earn more than 90 cents on the 
dollar when compared to men, while department 
heads earn only about 85 cents on the dollar.
Another curious fact is that for a few specif-
ic positions – in which men usually outnumber 
women – women administrators earn more than 
their male counterparts. That is the case for chief 
facilities officers, where men outnumber women 
by a ratio of more than nine to one. Women in such 
positions make $1.17 for every dollar men make.
We see some great disparities for other posi-
tions. That is the case for chief financial officers, 
for which about 40 percent are women yet make 
only 77 cents for each dollar men made. Seniority 
also plays a role in the pay gap, with it being 
higher for women with more than 17 years of ser-
vice. The CUPA-HR suggests that reasons for this 
differential include more barriers for women from 
older generations, ageism and a general U.S. pay 
gap that is wider for older women.
The size of the pay gap also has a geographic 
component, according to the report. The Midwest 
region shows the narrowest in the last 15 years, 
with women’s pay rising by 8 cents on the dollar 
men earn, from 74 cents to 82 cents. In the West, 
which had the highest women-to-men pay ratio in 
2001 with more than 80 cents on the dollar at the 
time, has seen the least change.
It is time for colleges and universities to 
look at their own data and start moving toward 
more equitable pay between genders. Otherwise, 
higher education administration will continue to 
be a man’s world 
Dr. Aldemaro Romero Jr. is a writer and college pro-
fessor with leadership experience in higher education. 
He can be contacted through his website at: http://
www.aromerojr.net
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Petty said a new category has been added to 
the contest.
“This year we added a travel category,” Petty 
said. “But if they enter the travel category they 
will still be required to enter a work of art with 
Maryville as the subject.”
Prizes will be provided courtesy of Juneau 
Associates, Inc. First place in each division will 
receive a $10 gift certificate while the best of show 
in each of the six categories will receive a $50 gift 
certificate.
“We have had the same judges for the last 10 
years and they have continued to be impressed 
with the improved quality of work,” Petty said. 
“They have commented each year about how 
much more difficult it has been to choose winners 
because the work has continually improved.”
Applications and more information about the 
contest can be found on the village’s website, 
www.vil.maryville.il.us, or call (618)772-8555.
The deadline to enter the show is 4 p.m., March 
17 at Village Hall.
Entry fee is $1 for each piece of artwork for 
adults and free for high school and grade school 
entries.
A photo gallery of last year’s winners is also 
available for viewing on the village website.
The show is scheduled from 1 p.m. to 3 p.m., 
March 19, at the Village Community Center, 500 
East Division St.
The contest is open to the public and everyone 
is invited to stop by and view the artwork.
Petty said the village is looking for volunteers to 
assist with set up and registration.
If anyone would like to volunteer, call 772-
8555.
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“I’ll be playing a program of traditional Irish 
music with a few well-known folk songs that are 
influenced by Irish music or had Irish origins,” 
Pickren said in a phone interview. “Like ‘The 
Streets of Laredo' and ‘Green Grow the Lilacs.’ 
Most of the songs will be traditional Irish songs, 
either American-Irish or the original from the 
isle itself.”
Pickren usually performs with an acoustic 
guitar, harmonica and banjo. For Tuesday’s 
performance, he’ll leave the banjo at home and 
instead bring an Irish bouzouki. It’s a flat back 
instrument that was developed by Irish musi-
cians during the 1960s. Today’s it’s used a lot by 
bands that play traditional Irish music.
“It’s a wonderful sounding instrument,” he 
said. “It’s usually used to back singing in place 
of a guitar or sometimes it will accompany a 
fiddle or play along with the fiddle, like for an 
Irish fiddle tune.” 
Pickren was born in Detroit and grew up 
during the ‘60s and ‘70s in Michigan and 
Huntsville, Ala. He began playing instruments 
when he was 12.
Later, he played with a country band, where 
he often played old fiddle tunes and old cow-
boy songs like the “The Streets of Laredo” and 
“Home on the Range.”
Pickering, a descendant of Buffalo Bill Cody, 
graduated from the University of Michigan with 
a bachelor’s degree in music and a master’s in 
acting and directing.
It was his pursuit of acting positions that 
brought him to Chicago in the 1980s. Over the 
years he has shared the stage with George Strait, 
Merle Haggard, The Judds, Dolly Parton, and 
Alabama. He has co-starred in several movies, 
including “Major League,” “U.S. Marshals,” and 
“While You Were Sleeping,” and appeared on 
the television shows “ER” and “Early Edition.” 
These days he’s still performing about 200 
times a year, at venues such as museums, librar-
ies, and historical societies. 
He spoke to the Intelligencer between per-
formances in Michigan. He was heading  back 
to Chicago for the weekend before leaving for 
Edwardsville. 
Tuesday’s performance is being billed as fam-
ily concert, free to the public. 
“I’m excited to come back there,” Pickren 
said. “It’s been a while, and I’m looking forward 
to it.”
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"No matter what they use it for, this is 
always a safe place. It’s really difficult to be 
erratic like that, but just lots of breakdowns 
and just cobbling things together to keep it 
running. It was just really old,” Carr said.
The library did look into purchasing a new 
air conditioning unit; however, Carr said 
it would be labor intensive and expensive. 
The unit at the old Madison Mutual building 
was the same exact unit and would match 
the current piping configuration that the 
library already had in place. It was also in 
great shape and is expected to last for at least 
another 10 years.
The new unit was removed from the 
Madison Mutual building site as of Feb. 24, 
and is being stored with the library’s contrac-
tors until the weather warms up. 
“We’re just waiting for the ground to be 
right. It would’ve been great in winter when 
it was frozen, but we don’t want to make any 
marring on the park. Park it all on the grass 
just so it’s not wet whenever the best time is 
coming up shortly,” she said. 
The Library Board investigated the avail-
ability of the HVAC unit and the cost that 
would be involved before the construction 
on the site began. On behalf of the city 
of Edwardsville and the library, Director 
of Parks and Recreation Bob Pfeiffer con-
tacted Plocher and Byron to see what the 
plans were with the HVAC unit and asked 
if they would allow the library to repur-
pose it.  Carr said both Plocher and Byron 
were happy to offer their help as part of 
the Edwardsville community to provide the 
unit to the library.
Carr said the library is very grateful for 
the donation and will utilize it for years to 
come.
“I just think it was amazing. We’re just very 
thankful to Mr. Plocher and Mr. Byron. That 
was so nice of them and for Madison Mutual 
in letting us get in there when we did. The 
cooperation was just amazing between all 
parties, so it worked out well. We’re very 
happy and you can come next summer here 
and for sure be cool,” she said.
A crane is used to remove the air conditioning unit from behind the former Madison Mutual Insurance building. The unit will be installed 







DEKALB, Ill. (AP) — When 
Northern Illinois women's basket-
ball coach Lisa Carlsen was a player 
from 1988-92, her college had two 
different names for the basketball 
teams.
The Northwest Missouri State 
men's team was nicknamed the 
Bearcats.
The women's team was nick-
named the Bearkittens.
"At the time, I didn't (care). I 
absolutely would now," Carlsen 
said. "I absolutely would think it's 
the dumbest thing I ever heard 
now, but at the time, I didn't."
Although the name since has 
been changed - the Northwest 
Missouri State women's teams now 
are nicknamed the Bearcats - there 
remains a debate about whether 
it's wrong for schools to have two 
different mascots for its teams.
Most notably, should the girls 
teams have "Lady" as a prefix to 
their nicknames?
There are Illinois high schools 
that have two drastically differ-
ent gender-based nicknames - 
the Dixon Dukes and the Dixon 
Duchesses - and some teams in the 
area that unofficially take on the 
prefix of Lady for its girls teams.
The Sycamore girls soccer team, 
which finished third in the Class 
2A state tournament last season, 
occasionally would go by the Lady 
Spartans on social media.
Although many of the high school 
athletes said the prefix doesn't both-
er them or they don't really think 
about it, there are athletes who feel 
like the different nicknames belittle 
what the female athletes are trying 
to accomplish.
"Some people refer to us as the 
Lady Spartans, but we will never 
refer to us as that," said Sycamore 
senior Taryn Mathey, who plays 
for the girls soccer and basketball 
teams. "It's a little weird. Girls 
sports being referred to as the Lady 
Spartans, I don't know. I feel like it 
should be the Boy Spartans. I feel 
like if the boys are the Spartans and 
the girls are the Lady Spartans, I 
feel like it shines the light on - these 
are the Spartans and these are the 
Lady Spartans.
"I can see how it's a little conde-
scending. I don't think of it much," 
she said. "When we go to other 
teams and the announcers are like, 
'These are the Lady Barbs,' you're 
just like, 'They're just the Barbs. 
We're just the Spartans.' We're just 
as capable as the boys are."
Julie Galauner, a senior star for 
the Genoa-Kingston girls basketball 
team, said the issue doesn't bother 
her that much, but she steers away 
from referring to the team as the 
Lady Cogs.
"I don't really care too much," she 
said. "During breaks, I'm the one 
who says, 'Cogs on three,' I don't 
really say, 'Lady Cogs on three,' I 
don't really like saying Lady Cogs 
that much. It kind of makes it like 
we're less."
However, Carlsen, who coached 
at Nebraska-Omaha (then known 
as the Lady Mavericks) from 1998-
2004, said from what she's seen 
in recruiting in recent years, the 
prefix of 'Lady' being used with 
high school girls teams has been 
diminishing.
"I think the evolution of time, 
that whole Lady thing just goes 
away," she said. "I like when people 
get away from that because I don't 
think our kids really like to be the 
Lady Huskies or whatever. I think 
that's just an evolution of women's 
athletics, in general, whether it's 
the high school level or the college 
level."
For Genoa-Kingston sports, the 
official name of the teams is Cogs, 
but the school's unofficial nickname 
for girls sports - including game 
programs for girls basketball and 
in news releases and social media 
- refers to them as the Lady Cogs.
According to G-K athletic direc-
tor Phil Jerbi, adding the prefix is 
simply a matter of clarity for the 
reader and that he hadn't thought 
of the issue until being asked about 
it by the Daily Chronicle.
"Some schools, 'Lady' is the offi-
cial part of the school name," Jerbi 
said. "Technically, the reason why 
I use 'Lady Cogs' a lot when I'm on 
Twitter or Facebook is simply so 
people know that it's boys or girls 
when they're reading the post. A lot 
of the time I'll put 'Varsity girls' or 
'Sophomore girls' or 'Varsity boys,' 
but officially, our name is the Cogs.
"We are the Cogs for the boys; 
we are the Cogs for girls. It's kind 
of become a nickname, really, than 
anything else. It's a way to decipher 
between the two teams."
Multiple ADs, including Jerbi, 
have said they do not order items 
that use the prefix on school-related 
merchandise, and most of the play-
ers said their teams will only occa-
sionally refer to themselves with 
the prefix.
When Carlsen was a high school 
athlete as Harlan High School in 
Iowa in the 1980s, the teams had 
two different nicknames. The boys 
were the Cyclones and the girls 
were the Cyclonettes.
Now, with the passing of time, 
both teams are simply the Cyclones.
"As women, we've always fought 
for all kinds of equality, so that's 
one more thing that's different. 
Why?" she asked. "It doesn't need 
to be different, so why make it 
different? Some people have a lot 
stronger opinion on it than I do. 
I didn't ever have a huge, strong 
opinion because I didn't think it 
was that big of a deal, but it is one 
more thing that is different when it 
doesn't have to be. I'm in favor of 
getting rid of it."
___
Athletes mixed on 
Lady as nickname
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"They'll remember getting beat in this game, but more often it will be 
about all the memories they had making this run," Blade said.
Silvey, a first-team all-state guard, led the team in scoring with 26 points 
in two games. It was her jumper against Lombard Montini that lifted the 
Tigers to their second-ever semifinal win Friday.
Edwardsville went 122-5 over the last four seasons with the seniors in 
the lineup.
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